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Innovating the search

Higher salaries, extra perks, and in-house training aren’t the only ways to get the talent you need. PwC’s 18th Annual

Global CEO Survey?® revealed how organizations are innovating in their efforts to attract and develop top talent:
(Percentages reflect those who agree or strongly agree)
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CLEARLY, THE SKILLS GAP REMAINS FORMIDABLE—BUT IT'S SURMOUNTABLE.
Employers are deploying a number of proven strategies, along with more innovative ones
such as tapping new channels and casting a wider net. How is your business closing the gap?
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